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Abstract

Knowledge management, information searching online. The office of
Academic Resources and Information Technology, Loei Rajabhat University. It is
another project that the Information Technology and Service Center has organized to
promote the knowledge and experience of the personnel to manage the system
according to the knowledge management process and bring knowledge to exchange,
learn and publish. Public relations or other agencies have been recognized and Now
adays The Academic center provide information service as a learning center with
Knowledge base Economy. Which is every activities proceeding with the main
knowledge are production, goods distribution and service by knowledge provide is
the main for growing, stability and jobs in every part of economic. For this reason,
the society and the organization must adaptation to organization of learning. So, the
knowledge is a power. The knowledge as affiliate in work or activity with each person
in organization and knowledge use for working create by worker or group worker.
They are create with theoretical knowledge or external knowledge adapt for working,
create by experience from working. So knowledge management is creating advantage
competition in organization. Which is knowledge management can using by develop
from data information with tacit knowledge to practice or reaction to talent.
Knowledge management in organization is develop method for innovation

continuous with all members in the organization.
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